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WorkSource Auburn

WorkSource North Seattle
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community college

WorkSource Downtown Seattle

WorkSource Rainier

WorkSource Redmond

WorkSource South Seattle College

WorkSource Tukwila

J—r =2t A —
KIEDY— A ITHIG

YMCA

community college

Bellevue College, Center for Career
Connections
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Bellevue College, Workforce Education
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Cascadia College
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Children's Home Society of Washington
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Downtown Emergency Service Center
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Downtown Seattle Association,
Metropolitan Improvement District
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Green River College
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Highline College
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Hopelink, Bellevue
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Hopelink, Carnation
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Hopelink, Kirkland
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Hopelink, Redmond
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Hopelink, Shoreline
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IKRON: Integration of Knowledge and
Resources for Occupational Needs

22

King County Community Corrections
Division

23

King County Library, Auburn

24

King County Library, Kent

25

Lake Washington Institute of Technology

26

Lifelong

27

Millionair Club Charity

28

Multiservice Center

29

Neighborhood House, Birch Creek

30

Neighborhood House, High Point

31

Puget Sound Training Center

32

Refugee Women’s Alliance, MLK

33

Refugee Women’s Alliance, SeaTac

34

Renton Technical College

35

Seattle Central College

36

Seattle Goodwill

37

Seattle Housing Authority, New Holly

38

Seattle Public Library, Ballard

39

Seattle Public Library, Central

40

Shoreline Community College

41

South Seattle College, Georgetown
Campus

42

Washington Talking Book and Braille
Library

43

YWCA Education Center, Greenbridge
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community college

community college

community college

community college
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community college

community college

Goodwill (VA 7 L 423)
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community college

community college

(#2#L) 2016-2020 Seattle-King county Workforce Developent Plan; WorkSourceWashington
(Website:https://seeker.worksourcewa.com/) K W{ERE. #ill 2022& Y FEB.
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WORKFORCE

UEVELU‘PI!IENT COUNCIL
OF SEATTLE - KING COUNTY

INDIVIDUAL TRAINING ACCOUNT

EFFECTIVE DATE: DECEMBER 16, 2021

I PURPOSE

'WORKFORCE INNOVATION AND OPPORTUNITY ACT POLICIES AND PROCEDURES

POLICY #: P205 V.8

This policy communicates the Workforce Development Council of Seattle-King County
(WDC) local workforce development board policy and operational guidance for providing
Individual Training Accounts (ITAs) to WIOA eligible, enrolled adult, dislocated worker and
youth customers under the Workforce Innovation and Opportunity Act (WIOA).

1. BACKGROUND

ITAs are one option to fund training for WorkSource customers who are unlikely or unable
to obtain or retain emp! that leads to self- iency or higher wages than previous
employment through basic and individualized career services alone. ITAs provide WIOA
Title I-B funded training services for WIOA eligible and enrolled adults, dislocated workers
and youth to purchase training services from eligible training providers selected in

ion with an Emp! Speciali

Il.  DEFINITIONS

A.  Good Cause - “Good cause” for failure to make satisfactory progress in training includes
specific factors that would cause a reasonably prudent person in similar circumstances
to fail to make satisfactory progress. Good cause includes, but is not limited to:

i. Ilness, injury or disability of the participant or a member of the
participant’s immediate family;
ii. Severe weather conditions or natural disaster precluding safe travel;
iii. Destruction of the participant’s school records due to a natural disaster or
other catastrophe not caused by the participant;

Acting on advice received from an authority such as the training provider,

instructor, or case manager;

Training is delayed or cancelled;

vi. Accepting stop-gap employment with hours or other work conditions that

conflict with the training;

vii. Accepting goal-related employment prior to completion of training.

=

=<

B. dividual Training A (ITAs) - the by which the WDC awards funds
to cover all or a portion of the cost of training services for eligible customers fully
enrolled as WIOA Title I Adults, Dislocated Workers and/or Out of School Youth ages
16-24.
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The Formation Process of "Local Governance of the Workforce Development” in
localities in the U.S.
—Through a Case Study (Seattle-King County) —

Soichiro MAEYAMA

Abstract
"Local Governance of Workforce Development" in the United States was established under a paradigm shift scheme,
defined by federal law (PRWORA and WIA), and practically implemented at each local level (State; counties) . The
dynamics of how it was actually formed at the local level were examined, particularly using Seattle-King County as a
test case.

In the Seattle area, a social experiment called the "Seattle Job Initiative" (SIJ) was initiated in the late 1990s.
This initiative, in collaboration with the innovative ideas of then-Mayor Rice, laid the foundation for a governance
structure that supported job seekers and employers, with a focus on "sector team structures" and "case management."
Efforts were made to engage stakeholders beyond vocational training agencies, including business stakeholders and
community colleges. The insights gained from SIJ were later passed on to a collaborative framework (governance)
managed by SKCWDC, which covered the entire Seattle-King County area and significantly contributed to the practical
establishment of local governance in the early 2000s.

Additionally, the article provided information related to annual achievements, types of implementing
agencies, as well as the establishment of the "Individual Training Account” (ITA) mechanism and the unique strategy

known as the "Sector Approach” which is unique to workforce development.

Keywords : Workforce Development  Jobs Initiative community college

sector approach Seattle-King County.
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