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WorkSource Auburn

WorkSource North Seattle College

U— =R H—
FRTOH— R EE

community college

WorkSource Downtown Seattle

WorkSource Rainier

WorkSource Redmond

WorkSource South Seattle College

WorkSource Tukwila

U—J =Rk H—:
KA DV — & AR

YMCA

community college

o |~N|lojlafs]lw][v] -

Bellevue College, Center for Career
Connections

©

Bellevue College, Workforce Education

10

Cascadia College

11

Children's Home Society of Washington

12

Downtown Emergency Service Center

13

Downtown Seattle Association,
Metropolitan Improvement District

14

Green River College

15

Highline College

1

<2}

Hopelink, Bellevue

1

-

Hopelink, Carnation

1

00

Hopelink, Kirkland

1

©

Hopelink, Redmond

2

o

Hopelink, Shoreline

21

IKRON: Integration of Knowledge and
Resources for Occupational Needs

22

King County Community Corrections
Division

23

King County Library, Auburn

24

King County Library, Kent

25

Lake Washington Institute of Technology

26

Lifelong

2

-

Millionair Club Charity

28

Multiservice Center

29

Neighborhood House, Birch Creek

30

Neighborhood House, High Point

31

Puget Sound Training Center

32

Refugee Women'’s Alliance, MLK

33

Refugee Women’s Alliance, SeaTac

34

Renton Technical College

35

Seattle Central College

3

[

Seattle Goodwill

37

Seattle Housing Authority, New Holly

3

s3]

Seattle Public Library, Ballard

3

©

Seattle Public Library, Central

4

o

Shoreline Community College

41

South Seattle College, Georgetown
Campus

42

Washington Talking Book and Braille
Library

43

YWCA Education Center, Greenbridge

Wi 2 —
I D P — B ATKEIER

community college

community college

community college

community college

community college

community college

Goodwill (U HA 7 A3)

NS IF—=I VT4

(XA

RERG

community college

community college

(#2H1) 2016-2020 Seattle-King county Workforce
https://seeker.worksourcewa.com/) & ¥ ¥Ep%

Developent Plan ; WorkSourceWA (Website:
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Formation of "workforce local governance" and the function of community colleges
as workforce mediators in the United States

Soichiro MAEYAMA

Abstract

In the U.S., A paradigm-shifting public policy trend has occurred in various localities to promote employment and job
placement with a view to revitalizing the entire community by involving business people, small businesses, and various
industries in the community. What kind of dynamic is occurring in the context of the national level policy "from
welfare to workfare" that has reduced welfare by just focusing on employment as the top priority,

This paper examines the actual formation of "workforce local governance" which is woven from workforce
intermediaries -backed by various sectors-, in localities. Especially, taking the case of the city/county-localities in
Washington State, we confirmed that in the localities, the coordination arrangement formed in the public policy
context of the "State Labor Relations Board" is a core genealogy in the workforce local governance.

In addition, this paper confirmed the uniqueness (dual customer approach, etc.) and novelty of "community
colleges" operating as a workforce development system with a different perspective from the "from welfare to

workfare" context.
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