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Emergence of the Concept ‘Workforce Development’ in the U.S.

Soichiro MAEYAMA

Abstract

This paper examined the concept "workforce development" that seeks to raise the level of employment, human
resource development, and industrial development all over each locality. We looked at the Clinton Administration's
policy-making process that shaped the concept.

As a result, the concept "workforce development" took shape as the Clinton administration engaged in
contentious debate and battle with the Congress in enacting "Workforce Investment Act"(1998). The concept and
policy does not call for "work fast," but rather for systematization of the programs and coordination of the various
organizations (workforce development local governance).

The discourse that "the Clinton administration's welfare and employment policies made U.S. policy and
implementation exclusively a 'work-first' policy" has come to be apprehended as looking at only one side of the Clinton
administration's policies (PROWORA Act of 1993).
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